APPENDIX A
Wage Grid for Fiscal Year 2018

2.00% COLA

Grade

Step 2

§358.13

$403.13

37.5/wk $365.25 $372.38 $379.88 $387.38 $395.25 f: ww
H 52/yr $18,622.50 $18,993.00 $19,363.50 $19,753.50 $20,143.50 $20,553.00 $20,962.50 $21,391.50
40/wk $382.00 $389.60 $397.20 $405.20 $413.20 $421.60 $430.00 $438.80
52/yr $19,864.00 $20,259.20 $20, m% é $21, 3?5 %im@é $21,923.20 $22,360.00 %N“m:.%
Hrly 0.51. _ 5
37.5/wk $394.13 $402.00 %Eo.mw mﬁm 5 mﬁm um $435.00 $443.63 m&m 63
N 52/yr $20,494.50 $20,904.00 $21,313.50 $21,742.50 $22,171.50 $22,620.00 $23,068.50 $23,536.50
40/wik $420.40 $428.80 $437.20 $446.00 $454.80 $464.00 $473.20 $482.80
52/yr $21,860.80 $22,297.60 $22,734.40 $23,192.00 mm ,649.60 $24,128.00 $24,606.40 $25,105.60
Hrly $12.6; 12.81 '$13.12 $13.38 13.6 .92 [ §1
37.5/wk $472.88 $482.25 $492.00 $501.75 $51 H 88 $522.00 $532.50 $543.00
M 52/yr $24,589.50 $25,077.00 $25,584.00 $26,091.00 $26,617.50 $27,144.00 $27,690.00 $28,236.00
40/wk $504.40 $514.40 $524.80 $535.20 $546.00 $556.80 $568.00 $579.20
S52/yr $26,228.80 $26,748.80 mm,\ wmo 60 @3 muo 40 $28,392.00 $28,953.60 $29,536.00 $30,118.40
~Hrly 1 $16. 15
37.5/wk $591.00 mmow.oo mmG 00 wqu.wm $639.75 $652.50 $665.63 $679.13
n—. 52/yr $30,732.00 $31,356.00 $31,980.00 $32,623.50 $33,267.00 $33,930.00 $34,612.50 $35,314.50
40/wk $630.40 $643.20 $656.00 $669.20 $682.40 $696.00 $710.00 $724.40
52/yr $32,780.80 $33,446.40 $34,112.00 wﬁ 798.40 $35,484.80 $36,192.00 $36,920.00 mmﬁm&.wo
Irly 18.76 4. 19.52: $20.72 ,
37.5/wk $703.50 $717.75 $732.00 wﬁm 63 $761.63 $777.00 wqow 38 mmom 13
m 52/yr $36,582.00 $37,323.00 $38,064.00 $38,824.50 $39,604.50 $40,404.00 $41,203.50 $42,022.50
40/wk $750.40 $765.60 $780.80 $796.40 $812.40 $828.80 $845.20 $862.00
52/yr $39,020.80 $39,811.20 $40,601.60 %: 412.80 $42,244.80 $43,097.60 ,fw &o.g $44,824.00
“iHrly $22.04 $22.48 ] 822,93 3 ). $24.34 ‘ 25.33.
37.5/wk $826.50 $843.00 $859.88 mmﬁ.m $894.75 $912.75 mB_ 13 $949.88
m 52lyr $42,978.00 $43,836.00 $44,713.50 $45,610.50 $46,527.00 $47,463.00 $48,418.50 $49,393.50
40/wk $881.60 $899.20 $917.20 $935.60 $954.40 $973.60 $993.20 $1,013.20
52/yr $45,843.20 $46,758.40 $47,694.40 $48,651.20 $49,628.80 $50,627.20 $51,646.40 $52,686.40
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Wage Grid for Fiscal Year 2018

APPENDIX A

2.00% COLA

Grade Kk Step 2 Step 3
Hrly : $2 2 $25:20 0.2
37.5/wk $873.00 $890.63 $926.63 $945.00 $963.75 $982.88
7 52/yr $45,396.00 $46,312.50 $47,248.50 $48,184.50 $49,140.00 $50,115.00 $51,109.50
40/wk $931.20 $950.00 $988.40 $1,008.00 $1,028.00 $1,048.40
52/yr $48,422.40 $49,400.00 $50,398.40 $51,396.80 $52,416.00 $53,456.00 $54,516.80
Hrly $26.18 $26, 2723 192833 | $28.90 $29.48
37.5/wk $981.75 $1,001.25 $1,021.13 1,041.38 $1,062.38 $1,083.75 $1,105.50
S 52/yr $51,051.00 $52,065.00 $53,098.50 $54,151.50 $55,243.50 $56,355.00 $57,486.00
40/wk $1,047.20 $1,068.00 $1 $1,110.80 $1,133.20 $1,156.00 $1,179.20
52/yr $54,454.40 $55,536.00 $56,638.40 60 $58,926.40 $60,112.00 $61,318.40
Hrly $27.50 $28.05. [:828.61. | $29.18 | $29.7 - 1$30.36 $30.97.
37.5/wk $1,031.25 $1,051.88 $1,072.88 $1,094.25 $1,116.00 $1,138.50 $1,161.38
9 52/yr $53,625.00 $54,697.50 $55,789.50 $56,901.00 $58,032.00 $59,202.00 $60,391.50
40/wk $1,100.00 $1,122.00 $1 $1,167.20 $1,190.40 $1,214.40 $1,238.80
52/yr $57,200.00 $58,344.00 $59,508.80 $60,694.40 $61,900.80 $63,148.80 $64,417.60
Hrl $29.43. $30.02 |830.62 1::831.85 32.49 $33.14.
3750wk $1,103.63 $1,125.75 $1,148.25 $1,171.13 $1,194.38 $1,218.38 $1,242.75
10 52/yr $57,388.50 $58,539.00 $59,709.00 $60,898.50 $62,107.50 $63,355.50 $64,623.00|
40/wk $1,177.20 $1,200.80 $1 $1,249.20 $1,274.00 $1,299 $1,325.60
s2iyr $62,441.60 $63,689.60 $64,958.40 $66,248.00 $67,579.20 $68,931.20
Hrly $3: $34.09. | 70 835.47
37.5/wk $1,204.50 $1,228.50 $1,253.25 $1,278.38 $1,303.88 $1,330.13
11 52/yr $61,405.50 $62,634.00 $63,882.00 $65,169.00 $66,475.50 $67,801.50 $69,166.50
40/wk $1,259.60 $1,284.80 $1 336.80 $1,363.60 $1,390.80 $1,418.80
52/yr $65,499.20 $66,809.60 $68,140.80 $69,513.60 $70,907.20 $72,321.60 $73,777.60
Hrl $32.90 - :$33.56 . $34.23 4917 6 $36.32 3$37:05.
37.5/wk $1,233.75 $1,258.50 $1,283.63 $1,309.13 $1,335.38 $1,362.00 $1,389.38
12 52/yr $64,155.00 $65,442.00 $66,748.50 $68,074.50 $69,439.50 $70,824.00 $72,247.50
40/wk $1,316.00 $1,342.40 $1,369.20 $1,396.40 $1,424.40 $1,452.80 $1,482.00
52/yr $68,432.00 $69,804.80 $71,198.40 $72,612.80 $74,068.80 $75,545.60 $77,064.00
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APPENDIX A
Wage Grid for Fiscal Year 2018

2.00% COLA

Grade Step 2
37.5/wk $1,306.13 $1,332.38 $1,359.00 ﬁ 386.00 $1,413.75 $1,441.88 $1,470.75 $1,500.00
HW S2/yr $67,918.50 $69,283.50 $70,668.00 $72,072.00 $73,515.00 $74,977.50]- $76.,479.00 $78,000.00
40/wk $1,393.20 $1,421.20 $1,449.60 $1,478.40 $1,508.00 $1,538.00 $1,568.80 $1,600.00
S52/yr $72,446.40 md wom 40 $75,379.20 $76,876.80 $78,416.00 $79,976.00| - $81,577.60 $83,200.00
r 3 {835, $36.60. | $3733 $38.08. $3 839,62 40.4
37.5/wk $1,319.25 M: 345.50 $1,372.50 $1,399.88 $1,428.00 ﬁ Amm 50 $1,485.75 $1,515.38
Hn—. S2/yr $68,601.00 $69,966.00 $71,370.00 $72,793.50 $74,256.00 $75,738.00 $77,259.00 $78,799.50
40/wk $1,407.20 $1,435.20 $1,464.00 $1,493.20 $1,523.20 $1,553.60 $1,584.80 $1,616.40
52/yr $73,174.40 $74,630.40 $76,128.00 $77,646.40 $79,206.40 $80,787.20 mmw“gw.mo mwﬁomm.wo
Irly. 83571 {83642 $37.15 | $37.89 $38.65 $39.42 4

37.5/wk $1,339.13 $1,365.75 $1,393.13 $1,420.88 $1,449.38 $1,478.25 MH moq wm E mw.\. 88
Hm S52/yr $69,634.50 $71,019.00 $72,442.50 $73,885.50 $75,367.50 $76,869.00 $78,409.50 $79,969.50
40/wk $1,428.40 $1,456.80 $1,486.00 $1,515.60 $1,546.00 $1,576.80 $1,608.40 $1,640.40
52/yr $74,276.80] - md 753.60 $77,272.00 mqmum:.mo $80,392.00 wﬁ owu.mo $83,636.80 $85,300.80
Hrly : | . $38.38 | 93¢ $39.93 $4 4154 | V8423 ‘
37.5/wk E wmu 38 $1,411.13 $1,439.25 mH 468.13 $1,497.38 81, mmq 38 $1,557.75 $1,588.88
H—,m S2/yr $71,935.50 $73,378.50 $74,841.00 $76,342.50 $77,863.50 $79,423.50 $81,003.00 $82,621.50
40/wk $1,475.60 $1,505.20 $1,535.20 $1,566.00 $1,597.20 $1,629.20 $1,661.60 $1,694.80
52/yr $76,731.20 $78,270.40 wqoqmwoko $81,432.00 $83,054.40 mmﬁﬁw.g m.mmkow.mo $88,129.60
rly 38.01 $38.77 39, :$40.. 4115 | - $42. $43.67
37.5/wk $1,425. mw $1,453.88 ? Amm 5 ﬁ ﬂw d $1,543.13 .ﬁ md 88 $1,605.38 $1,637.63
HQ " S2fyr $74,119.50 $75,601.50 $77,122.50 $78,663.00 $80,242.50 $81,841.50 $83,479.50 $85,156.50
40/wk $1,520.40 $1,550.80 $1,582.00 $1,613.60 $1,646.00 $1,678.80 $1,712.40 $1,746.80
52/yr $79,060.80 mmo mﬁ 60 $82,264.00 $83,907.20 $85,592.00 $87,297.60 wmo ot:mo $90,833.60

Hrly ©840.47 : 84201 0] 842957 T 943.81 44.69 . $45 .49
37.5/wk $1,517. mw ﬁ m& 00 $1,579.13 $1,610.63 $1,642.88 $1,675.88 ﬁ ‘\oo 25 $1,743.38
Hw 52/yr $78,916.50 $80,496.00 $82,114.50 $83,752.50 $85,429.50 $87,145.50 $88,881.00 $90,655.50
40/wk $1,618.80 $1,651.20 $1,684.40 $1,718.00 $1,752.40 $1,787.60 $1,823.20 $1,859.60
S2/yr $84,177.60 $85,862.40 $87,588.80 $89,336.00 $91,124.80 $92,955.20 $94,806.40 $96,699,20
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APPENDIX A
Wage Grid for Fiscal Year 2018

2.00% COLA

Grade

37. m\iw $1,616.63 $1,648.88 $1.681.88 $1, .:m 63 $1,750.13 $1,785.00 $1,820.63 $1,857.00
H@ 52/yr $84,064.50 $85,741.50 $87,457.50 $89,212.50 $91,006.50 $92,820.00 $94,672.50 $96,564.00
40/wk $1,724.40 $1,758.80 $1,794.00 $1,830.00 $1,866.80 $1,904.00 $1,942.00 " $1,980.80
52fyr mmo mmm 80 $91,457.60 wowuwmw.oo %wwpmobc $97,073.60 $99,008.00 $100,984.00 ,.Eomvoo;o
37.5/wk $1,705.13 ﬁ 739.25 $1, .N.R 13 ﬁ 809.75 $1,846.13 ﬁ 882.88 $1,920.38 3 958.63
N c 52/yr $88,666.50 $90,441.00 $92,254.50 $94,107.00 $95,998.50 $97,909.50 $99,859.50 $101,848.50
40/wk $1,818.80 $1,855.20 $1,892.40 $1,930.40 $1,969.20 $2,008.40 $2,048.40 $2,089.20
52/yr $94,577.60 %muﬁoé $98,404.80]  $100,380.80 m_om%m% $104,436.80 wsﬁa.mo wsmé 8.40
H 4729 $48.2¢ 49.20 $50.18 | 85220, | | 795430
37.5/wk $1,773.38 $1,809. oo $1,845.00 $1,881.75 wH 919.25 $1,957.50 2 wwm 50 mm oua 25
N H 52/yr $92,215.50 $94,068.00 $95,940.00 $97.851.00 $99,801.00 $101,790.00 $103,318.00 $105,885.00
_40/wk $1,891.60 $1,929.60 $1,968.00 $2,007.20 $2,047.20 $2,088.00 $2,129.60 $2,172.00
52/yr $98,363.20 mso 339.20]  $102,336.00 $104,374.40]  $106,454.40 %Sw ﬂm 00 w:o 739.20 $112,944.00

[ $51.54 25 853,62 1954.6 Y . $59.20
37.5/wk $1,932.75 $1,971.38 $2,010.75 $2,050.88 $2,091.75 mwhwm.‘\w $2, Sm 50 $2,220.00
NN 52/yr $100,503.00 - $102,511.50 $104,559.00 $106,645.50 $108,771.00 $110,955.00 $113,178.00 $115,440.00
) 40/wk $2,061.60 $2,102.80 $2,144.80 $2,187.60 $2,231.20 $2,276.00 $2,321.60 $2,368.00
S2/yr $107,203.20 $109,345.60 $111,529.60 $113,755.20 $116,022.40 $118,352.00 $120,723.20 $123,136.00
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Note #

Wage Grid

APPENDIX A
Compensation / Classification Table for Fiscal Year 2018

Note # = See footnote - end of Compensation Table

Exempt
Steps (2% each) I u nx IV v V1 VII VI

Grade Start 6 months 18 months | 30 months | 42 months 54 months 66 months 78 menths
21 Chief of Fire (40 Hrs) 98,363.20 | 100,339.20 | 102,336.00 | 104,374.40 | 106,454.40 108,576.00 [ 110,735.20 112,944.00
21 Chief of Police (40 Hrs) 98,363.20 | 100,339.20 | 102,336.00 | 10437440 | 106,454.40 108,576.00 | 110,735.20 112,944.00
21 Director of Finance/Accountant (40 Hrs) 98,363.20 | 100,339.20 | 102,336.00 | 10437440 | 106,454.40 108,576.00 | 110,739.20 112,944.00
20 Director of Planning & Development (40 Hrs) 94,577.60 96,470.40 98,404.80 | 100,380.80 | 10239840 | . 104,436.80 | 106,516.80 108,638.40
20 Director of Public Works (40 Hrs) 94,577.60 96,470.40 98,404.80 | 100,380.80 | 102,398.40 104,436.80 | 106,516.80 108,638.40
15 Recreation Director (40 His) 74,276.80 75,753.60 77,272.00 78,811.20 80,392.00 81,993.60 83,636.80 85,300.80
14 Director of Assessors (37.5 Hrs) 68,601.00 69,966.00 71,370.00 72,793.50 74,256.00 75,738.00 77,259.00 78,799.50
14 Treasurer-Collector (37.5 Hrs) 68,601.00 69,966.00 71,370.00 72,793.50 74,256.00 75,738.00 77,259.00 78,799.50
13 Council on Aging Director (40 Hrs) 72,446.40 73,902.40 75,379.50 76,876.80 78.416.00 79,976.00 81,577.60 83,200.00
12 Town Clerk (Elected - Salary based on 37.5 Hrs) 62,887.50 64,155.00 65,442.00 66,748.50 68,074.50 69,439.50 70,824.00 72,247.50

m@:x@, Yositions

I

VI

Steps (2% each) 1 11 v A\ VIL VIII
Grade Start 6 months 18 months | 30 months | 42 months 54 months 66 months 78 months

17 Health Agent (<19 Hrs) 38.01 38.77 39.55 40.34 41.15 41.97 42.81 43.67
12 Public Health Nurse (37.5 Hrs) 3225 32.90 33.56 3423 34.91 35.61 36.32 37.05
12 Chief Appraiser (37.5 His) 32.25 32.90 33.56 34.23 34.91 35.61 36.32 37.05
11 Assistant Town Accountant (37.5 Hrs) 30.87 31.49 32.12 32.76 3342 34.09 34.77 3547
11 Building/Zoning Inspectors (<19 Hrs) 30.87 31.49 32.12 32.76 33.42 34.09 34.77 3547
10 Conservation Coordinator (20 Hrs) 28.85 29.43 30.02 30.62 31.23 31.85 32.49 33.14
10 Community Project Coordinator (<19 Hrs) 28.85 29.43 30.02 30.62 31.23 31.85 32.49 33.14
10 Energy Manager (<19 Hrs) 28.85 29.43 - 30.02 30.62 31.23 31.85 32.49 33.14
9 Assistant Treasurer/Collector (37.5 Hrs) 26.96 27.50 28.05 28.61 29.18 29.76 30.36 30.97
8 Asst. to the Town Manager (37.5 Hrs) 25.67 26.18 26.70 27.23 27.77 28.33 28.90 2948
3 Fire Equipment Mechanic (<19 Hrs) 25.65 26.15 26.66 27.20 27.74 2831 28.90 2948
8 | " Health Inspector (<19 Hrs) 25.67 26.18 26.70 27.23 27.77 28.33 28.90 29.48
7 Facilities Maintenance Technician (40 Hrs) 22.82 23.28 23.75 24.23 24.71 25.20 25.70 26.21
7 Information/Media Specialist (<19 His) 22.82 23.28 23.75 24.23 24.71 25.20 25.70 2621
7 Social Services Specialists (<19 His) 22.82 23.28 23.75 2423 24.71 25.20 25.70 26.21
4 Clerk/Typist (<19 Hrs) 15.76 16.08 16.40 16.73 17.06 17.40 17.75 18.11
4 Custodian (<19 Hrs) 15.76 16.08 16.40 16.73 17.06 17.40 17.75 18.11

Emergency Center Dispatcher (P/7) 17.51 18.56 19.67 20.85

Matron 19.00 20.14 2135 22.63

Reserve Patrolman 19.00 20.14 21.35 22.63
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Collective Bargaining Unions

APPENDIX A
Compensation / Classification Table for Fiscal Year 2018

nis

7/1/15 - (agreement expired 6/30/16)

Steps 1 i Jit4 v \4 VI VIL
Start 6 mos. 18 mos. 30 mos. 42 mos. 54 mos. 66 mos.
Administrative Assts. - Grade [ 18.57 19.31 20.08 20.88 21.72 22.59 23.49
Administrative Assts. - Grade [I 19.88 20.68 21.51 22.37 23.26 24.19 25.16

7/1/16 (existing agreement expires 6/30/17)
Steps I i I v Vv VI vix VI IX X

Upon completion of service timeframe 0 9 mos. 18 mos. 36 mos. 48 mos. 60 mos. 72 mos. 84 mos. 120 mos. 240 mos.
Foreman 23.26 23.89 24.54 2520 25.88 26.58 2730 27.79 27.96 28.46
Mechanic 23.26 23.89 24.54 25.20 25.88 26.58 2730 27.79 27.96 28.46
Plant Operator-Primary 23.26 23.89 24.54 25.20 25.88 26.58 27.30 27.79 27.96 28.46
Foreman 2 21.24 21.81 22.40 23.00 23.62 2426 24.92 25.37 25.52 25.98
Plant Operator-Secondary 20.86 2142 22.00 22.59 23.20 23.83 24.47 2491 25.06 25.51
Heavy Equipment Operator 20.18 20.72 21.28 21.85 22.44 23.05 23.67 24.10 24.24 24.68
Truck Driver Labor 18.78 19.29 19.81 20.34 20.89 2145 22.03 2243 22.56 © 2297

shed by Union Conirac

Steps 1 I X v v V1 Vi VHI
Grade 0 12 mos. 24 mos. 36 mos. 48 mos. 60 mos. 72 mos. 84 mos.

3 Firefightet/EMT 25.65 26.15 26.66 27.20 27.74 2831 28.90 29.48
11 FF/Lieutenant-Inspector 30.84 31.44 32.05 32.70 33.35 34.04 34.74 35.44
13 FF/Captain-Inspector 34.81 35.48 36.17 36.90 37.64 3842 39.20 39.99

EMT Certification Stipend (Bi-weekly) 115.00
On-Call Stipend  (per night) 25.00
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1,3

APPENDIX A
Compensation / Classification Table for Fiscal Year 2018

fy Lomp,

7/1/16 (existing agreement expires 6/30/19)

PATROLMAN

Steps I 11 I 18% \4 VI VI
Upen completion of years of service 0 1yrs. Syrs. 10 yrs. 15 yrs. 20 yrs. 25 yrs.
Employees Hired Prior to 7/1/2010
W/O College Degree 25.66 26.61 2728 27.93 28.60 29.26 29.67
BA/BS 30.79 31.93 32.73 33.52 34.32 35.11 35.60
MA/MS 32.08 33.26 34.09 34.91 35.75 36.57 37.08
Employees Hired After 7/1/2010
W/O College Degree 25.66 26.61 2728 27.93 28.60° 29.26 29.67
BA/BS 2823 29.27 30.01 30.72 3146 32.19 32.64
MA/MS 28.87 2994 30.69 3142 32.18 32.92 3338
SERGEANT
Steps I I m v v VI VI
Upon completion of years of service 0 1 yrs. 5 yrs. 10 yrs. 15 yrs. 20 yrs. 25 yrs.
Employees Hired Prior to 7/1/2010 -
BA/BS 3541 36.72 37.64 38.55 3947 40.38 40.94
MA/MS 36.89 3825 39.20 40.15 41.11 42.06 42.64
Employees Hired After 7/1/2010
BA/BS 32.46 33.66 34.51 35.33 36.18 37.02 37.54
MA/MS 33.20 3443 3529 36.13 37.01 37.86 38.39
LIEUTENANT
Steps 1 I 1 v \ VI VII
Upon completion of years of service 0 i yrs. S yrs. 10 yrs. 15 yrs. 20 yrs. 25 yrs.
Employees Hired Prior to 7/1/2010
BA/BS 3849 39.91 40.91 4190 42.90 43.89 44.50
MA/MS 40.10 41.58 42.61 43.64 44.69 45.71 46.35
Employees Hired After 7/1/2010
BA/BS 3529 36.59 37.51 38.40 39.33 40.24 40.80
MA/MS 36.09 3743 38.36 39.28 40.23 41.15 41.73
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APPENDIX A

Compensation / Classification Table for Fiscal Year 2018

! .%‘mn Qﬁm al Hourly Compensation table ¢ A :
7/1/14(existing agreement expires 6/30/17) Six percent (6%) step increémeitts - Foiir percent (4%) step increnients
J1 8t v \4 VI VII VIXI
Upon completion of Service Timeframe 0 6 mos. 18 mos. 36 mos. 48 mos. 60 mos. 72 mos. 120 mos.
Dispatcher (annual base) 37,735.11 39,818.16 42,198.48 44,724.96 46,520.64 48,378.96 49,590.00 50,592.24
Dispatcher (iveekly rates) 722.89 762.80 808.40 856.80 891.20 926.80 950.00 969.20
Dispatcher (hourly rates) 18.07 19.07 20.21 21.42 22.28 23.17 23.75 2423

Other Municipal Positions

142,881.87

Town Manager
Chief of Police 133,788.84
Selectmen/Chairman 3,290
Board of Assessors/Chairman 2,936
Selectmen/Members 2,909
Board of Assessors/Members 2,193
Board of Appeals/Chairman 1,681
Board of Health/Chairman 873
Board of Health/Members 495
“Professional Stipends * Annual Rate
Animal Control Officer/Inspector 12,000
Animal Pick-Up (Deceased) 2,400
Wildlife Officer 2,400
Call Fire Deputy Chief 1,500
EMT Certification (Police Officers) 1,500
Harbormaster . 1,200
Professional Certifications 1,000
Call Fire Captain 750
Call Fire Training Officer 500
Accreditation Stipend (Police) 450
On-Call Stipend (per night) 25

ATM April 2017

Hourly Wage |

Deputy Chie: 28.11 29.52
Captain 26.04 2734
Lieutenant 23.94 25.14
Inspector; Electrical/Building 23.94 nfa
Firefighter w/ CPR 1st. Responder 20.81 21.85
Probationary Firefighter 17.70 n/a
Part-time/Contractual ‘-~ " " "|Contract Rate
MIS Systems Analyst (annually) 34,000.00
Accounting Assistant (hourly rate t/b/d) 27.00
Occasional Help “Range of Compensation .
Registrar of Voters (annually) 400.00
Recreation Instructor (hourly/per class) 11.00 100.00
Seasonal Employee 11.00 20.00
Senior Work-Off Program 11.00

Jul/Dec 2017 | Jan/Jun 2018
Poll Worker 11.00 12.00
‘Warden (Elections/Registration Dept) 12.00 13.00




APPENDIX A
Compensation / Classification Table for Fiscal Year 2018

Position also receives either a "Professional Stipend” or additional compensation for certification. See M.G.L. Ch. 41, Sec. 19K & 108P.
2 Differs from Wage Grid table; see "Other Municipal Positions" section for additional information.

3 Shift differential is 6% for Evening and 8% for Midnight shift.

4 Shift differential is 5% for Evening and 7% for Midnight shift.

5 Position is shared with the Town of Manchester-by-the-Sea; 50% cost sharing,

6 Position funded through the Community Preservation Act Fund and Affordable Housing Trust.

7 Pasition is shared with the Town of Wenham and HWRSD; cost sharing in accordance with contract/approved hours.

ATM Aprif 2017




