
JOB ANNOUNCEMENT  
ONE (1) FULL-TIME POLICE OFFICER POSITION
    HAMILTON POLICE DEPARTMENT
        Date of Posting: March 19th, 2021 

Application Deadline: April 16th, 2021 @ 4:00 PM
The Town of HAMILTON is an Affirmative Action Equal Opportunity Employer

The HAMILTON Police Department is accepting applications for a full-time, permanent Non-Civil Service Police Officer vacancy.  We are seeking individuals who are highly motivated, self-disciplined and want to work for an accredited professional police department with a community policing philosophy.
DUTIES: A Police Officer performs law enforcement duties, protecting life, property, and the civil rights of individuals. Primary duties include patrol; interacting with citizens to provide service and render assistance; and preparing and completing records, reports, and other paperwork documenting incidents for use in prosecution. A Police Officer is dispatched to crime and emergency scenes in response to reported violations, accidents, domestic disputes and abuses, and other incidents; carries out crime scene duties; makes arrests and performs search and seizure; conducts investigations; and interviews witnesses, suspects, and complainants. 

ENTRANCE REQUIREMENTS

1. Education/Experience Requirement:   Preferred candidates will be an active Law Enforcement Officer with a minimum of one year of full-time police experience in his/her agency.  Candidates are preferred to have successfully graduated from a Massachusetts Municipal Police Training Council (MPTC) Basic Police Officer Full-Time Police Officer Academy, in accordance with M.G.L. Chapter 41, section 96B.  Active HAMILTON Reserve Police Officers are also eligible to apply.  An Associate’s Degree in Criminal Justice or related field is required.  
2. Age Requirement:  Applicants must be at least 21 years of age by the date of appointment.
· Provide cover letter and resume to:
Lieutenant Scott Janes 
Hamilton Police Department
265 Bay Road
Hamilton, MA 01982
sjanes@hamiltonma.gov 
Examination/Oral Board:  Selection Process Overview

The hiring process will begin after all applications have been received by the above-listed deadline.  The Chief of Police will review all the applicants and determine which of them meet the qualifications set forth in the job posting.  Those qualified applicants will be processed following the steps outlined below.


1. Notification of selection. 

2. Weighted Professional Profile.  

3. Oral board panel consisting of, but not limited to current Hamilton employees and/or community members.
4. In-person written exercise will be conducted on the date of the oral board panel and will be a graded part of the hiring process.     
5. Finalists will be chosen and ranked.
6. An extensive background investigation will be conducted. 
7. Successful candidate will be chosen and will have a final interview with the Chief of Police.
8. Candidate must pass psychological exam and medical exam.
Medical and Psychological Exam:  Candidates are required to pass both a medical examination and a psychological evaluation before appointment as a Full-Time Officer for the Town of HAMILTON.
FULL-TIME POLICE OFFICER – HAMILTON POLICE DEPARTMENT 
APPLICATION DEADLINE: Until Position is Filled
SELECTION AND HIRING PROCESS -continued

Character:  No person who has been convicted of a felony shall be appointed as a police officer. A candidate may be disqualified for evidence of character clearly unsuited for police services. The HAMILTON Police Department conducts a comprehensive background check as part of the selection process.

Firearms Permit:  A candidate must be able to obtain a valid firearms permit to qualify to be a police officer in Massachusetts.

Driver's License:  A candidate must have a valid motor vehicle operator's license before appointment.

HAMILTON Police Department:  978-468-1212
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